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delegates to the New York State CIO Convention were from left to right: Vice President Phil 


"Max Wald, President Sam Kovenetsky and Esther Greenberg. 


, Attorney Asher Schwartz (a guest of the delegates), Vice President George Gurian, Jerome 





ate CIO Convention Scores 


DP For ‘Service to Greedy" 


by Vice President George Gurian 


1953 convention of the New 
Mate CIO was the first ever 
Id under Republican ad- 
fations both in Albany and 
hington. The gathering, 
devoted considerable at- 

to recent legislative devel- 


statement on the State 
ure, the convention said: 


p New York State Legisla- 


ture in its 1953 session again com- 
piled a record of abject service to 
greedy interests at the expense of 
the people of the state.” 

The statement went on to show 
how the big real estate interests 
had reaped the major gains with 
the weakening of rent controls. 
The Dewey-created Transit Author- 
ity was properly attacked because 
of the 50% increase it has already 





‘CALLS ON STATE TO REJECT 
TANDARD RETAIL WAGES 


1-S, represented by Edu- 
"Director Dick Pastor, de- 
that State Commissioner 
Corsi refuse to sign an 
ablishing a 65 cent an 
inimum for the Retail in- 


aring was called by Com- 
tr Corsi to hear the views 
and employer groups on a 
of recommendations pre- 
y a management-minded 


of the Board. 


ailing on Mr. Corsi to re- 
§ Board’s findings and cre- 
Board, Dick Pastor said: 


Board’s recommendations 


a floor under the wages - 


s in the retail industry. 
contrary, they cut the 
out from under the work- 
We in the organized sec- 
the industry have mini- 
r above those prescribed 
port. We are not asking 
§ to do something for us 
Mave not been able to do 
ives. We are asking that 
i recognize that most of 


the workers affected by this order 
are unorganized and _ therefore 
lack the power to win raises 
through collective bargaining. The 
proposed minimum must therefore 
be recognized as a maximum for 
them. 

“The Board proposes a mini- 
mum of 75 cents in New York and 
65 cents in smaller communities 
for women and minors. This means 
that the Board proposes wage rates 
that range from $17 to $21 a week 
below the State Department of La- 
bor’s minimum budget for a single 
woman living at home.” 

The Union’s spokesman at- 
tacked the anti-labor attitude of 
the Board. He said that attitude 
was summed up in their own re- 
port which said: “The Board be- 
lieves that the establishment of 
higher rates which approximate 
the actual cost of adequate main- 
tenance of a woman worker as set 
forth in the most recent survey of 
the State Department of Labor 
would constitute a serious threat 
to the welfare of the Retail Trade 
Industry .. .” 


imposed on the people of our city, 
with the clear prospect of still 
higher fares to come. 

It is well to be reminded that 
the power of the individual voter 
is so great that not a single leg- 
islator from the city voted in favor 
of the Transit Authority. Bear- 
ing that in mind, it becomes en- 
tirely possible to defeat the Im- 
pellitteri-Riegelman-Dewey team in 
the coming election for Mayor. 

The convention called for laws 
that would provide for the con- 
struction of 135,000 low-rent pub- 
lic housing units per year; it de- 
»manded the restoration of effective 
rent controls; and it asked for 
low interest, long term mortgages 
to facilitate home buying by wage 
earners. 

The convention also condemned 
the Hughes-Brees amendments to 
the unemployment insurance law. 
Its attack was aimed at the fact 
that the law drastically reduces 
the number of workers eligible for 
benefits and provides for huge 
kick-backs to employers to succeed 
in keeping workers from collect- 
ing unemployment insurance. The 
convention demanded repeal of 
the law in its entirety. 

The delegates received warmly 
a sharp attack against the sinister 
evil of McCarthyism. This danger 
was termed by Amalgamated 
Clothing Workers President Potof- 
sky as the most serious facing the 
American people. He also called 
for a top-level conference of the 
big powers in an effort to ease 
world tension and to promote 
peace. 

The work of the convention 
covered just about every area of 
concern to all of us. Its decisions 
will serve as guides to us in the 
days and months ahead. 


Blood Bank Committee 
OK’'s Extended Coverage 


The joint Local 1-S, Macy Blood 
Bank Committee has announced a 
temporary extension of coverage 
to include parents of single work- 


Streamlined 
By-Laws Are 
Union’s Aim 





For the first time since 1949 the 


Constitution and By-Laws of Lo- 
cal 1-S are being revised to bring 
them into line with the needs of 
present-day conditions. 


The proposed changes, which 
are contained elsewhere in this is- 
sue, will be voted on at the Gen- 
eral Membership Meeting on Oc- 
tober 27th. The recommendations 
range from an official change of 
name (since we re-afhiliated with 
CIO in 1951), to rules governing 
those who go into exempt jobs, to 
a streamlining of functions, to a 
revision of the initiation fee and 
dues scale needed to maintain and 
expand existing functions of the 
Union. 


Though the proposed dues in- 
crease will be only 12% cents per 
week for the average member the 
officers and Executive Board of 
the Union estimate that it will 
provide enough additional reve- 
nue to permit the Union to meet 
all its responsibilities. Since 1949, 
the date of the last such increase, 
Local 1-S has won $12.25 in gen- 
eral wage increases alone. On top 
of that the Union won the Health 
Plan, a pension plan and a vastly 
improved sick leave plan plus 
many other features. 

In the same period the Union, 
too, has been affected by the rec- 
ord-breaking cost of living. 


Out of the proposed increase, 
the Union’s leaders expect to be 
able to set aside a sum each month 
for a Fighting Fund. The rapid 
growth of such a fund becomes in- 
creasingly important as the Union 
is forced to fight harder than ever 
to defend existing gains and to go 
on in the fight for new ones. 


ers, effective October 15th. The 
improvement in the protection 
afforded by the Blood Bank be- 
came. possible only because de- 
mands on the Bank had been com- 
paratively light and had left a 
sufficiently large balance at the 
half-year mark. The Committee 
warned, however, that the im- 
proved coverage could, at best be 
maintained only until May, 1954 
when the current bank expires and 
a new drive will begin. 

In order to provide the best 
assurances against having to re- 
voke their decision before next 
May, the Committee voted to fix 
a five pint limit on all appeals for 
the parents of single workers. 

e decision to broaden the 
scope of the Blood Bank was 
reached only after a careful anal- 
ysis of the demands that have 
been made upon the Bank to date. 
Caution was essential in order to 
protect those presently covered 
against a sudden depletion of re- 
serves. 

The Bank was originally or- 
ganized to provide protection for 
the worker, husbands or wives and 
children under 18 years of age, 
since that is the group that comes 
under the contractual Health Plan. 
In all of its appeals for blood, 
however, the Committee an- 
nounced that if a sufficiently large 
number of donors appeared, more 
people could be covered. 

Representing the Union on the 
joint committee were: 

Vice Presidents Phil Hoffstein 
and George Gurian; Marion Cook; 
Max Wald; John Malone and 
Helene Roberts. 


Representing Macy’s were Dr. 
Michael Lake, Miss Marie Troup 
and Mrs. Kay McDonald. 


In announcing its decision the 
Committee are. 3 the following 
statement. “It is very gratifying to 
be able, at this time, to extend the 
benefits of the Blood Bank to the 
parents of single workers. It is 
our earnest hope that a full rec- 
ognition of the value of the Blood 
Bank will bring forward hundreds 
of additional volunteers in our 
next drive so that we may continue 
and expand the scope of this vital 


service.” 








Official Notice 
GENERAL MEMBERSHIP MEETING 
TUESDAY, OCTOBER 27, 7:30 P.M. 


MANHATTAN CENTER 
34th Street & Sth Avenue 


$2 Assessment to the Welfare Fund for unexcused absence 
Admission by 1953 Union Card Only 






























peo ae 

We had a wonderful turn out at 
Welfare Board Dance from up here. Everyone 
who went said that it was the best union affair 
they had ever gone to. It shouldn’t be too hard, 
after this, to convince everyone that they are 
missing something when they don’t buy a ticket 
. . . Our Divisional Meeting was very well at- 
tended. In addition to the regular, and very im- 
portant business at hand, the showing of an 
excellent anti-discrimination film gave us all Fa Mattin ™ 
lots of food for thought . . . If it’s not one thing Y ei 
it’s another—but all of it of direct concern to all of us. Next big thing 
ahead of us is the General Membership Meeting at Manhattan Center 
on October 27th. Many important issues are to be decided, which means 
that if we are to help make our union democracy work, we should all 
be there to speak mat vote as we see fit .. . News of the doings in the 
various departments is missing from this column, because your re- 
porter has had to spend time away from the job. If you will just keep 



















the news coming, though, we can be sure of printing it . . . It is not 
too early to warn that we are now approaching the busiest time of the 
year and that the job of protecting our contract gets harder. If some- 
thin 

ANCE! 


oes wrong—SEE YOUR STEWARD AND WRITE A GRIEV- 


FLATBUSH 


Even though the Hobby Club has dissolved, 
the kiddies in the Kings County Ward will not 
be forgotten this year. Margaret Lamonte (F19) 
has assured us that there is a plan cooking now, 
and come Christmas they will be made happy 
again. When the time comes, let’s all join in 
and help by doing our share . . . Sorry that 
Grace Sevasta (F10) is still out sick. Hope you 
will be with us soon, Grace . . . Happy anniver- 

— sary to Jean Musso (F19), Louise Cesare (F12), 
Anne Bowen Herma Lindstrom (F4) . .. The F3 group went 
out 100% on the Dance tickets, thanks to Rita Yetman, Shop Steward 
. . - We had a big Shop Stewards meeting recently. Please try to co- 
operate and bring your grievances to your Steward. Don’t try to by-pass 
him or her. Your Steward is your most direct contact with the Union. 
Get to know him. He’ll be a friend indeed and a friend in time of need 
. . . Everyone, be sure to be at the Astor on October 19. It’s a vitally 
important meeting! . . . The Women’s Bowling Team started off with a 
big BANG and a backward ball! Someone tried it a couple of times, 
but it didn’t work because the pins are still up front. But it’s really fun 
girls. Why not come out and join us?.. . . Glad to know that Janet Ber- 
man’s son is improving . . . So long now. 





WHITE PLAINS 


Union Divisional Meeting September 28th. . . 
Congratulations to Jim Heleringer for con- 
ducting a very efficient meeting . . . also reports 
by Vice Chairman Gilhooley and Sec’y Ruder- 
man were excellent. Frances Petluck received a 
rousing vote of thanks for her fine work as 
Chairman of the White Plains Welfare Board. 
We are all thankful to Gus Selino, Clarence Rup- 
pert, Keith Toucey, Henry Malgrande, Jr., Peggy 

urdy and Ethel Duchesneau for donating blood 

for Cecile Schauer’s mother. More people are Bill Bittner 
volunteering . . . Our popular stockboy Billy Williams volunteered for 
the Marines. Our prayers and thoughts will be with you Bill. We have 
welcomed back the following servicemen: Dick West, Dom Paniccia, 
Steve Strozza, Keith Toucey and Henry Malgrande, Jr. The cynics 
always say “out of sight, out of mind,” but our Pat is on the job making 
sure our veterans are receiving their due . . . Alice Healy, Dress Fab- 
rics, who became ill in December, would welcome visitors at 18 Odell 
Avenue, White Plains, N. Y. .. . Vice Pres. Geo. Gurian gave a good 
talk on negotiations—in a nutshell: what would your take home be 
today without Local 1-S? .. . Jim says on any matters, come to the 
Union for help. Members enjoyed Union Dance Oct. 4th. 





JAMAICA 
Our best wishes to Gloria Stanzione and Marty 
Martino, who recently got married . . . Congratu- 


lations to Betty McGee who was elected J10 Shop 
Steward replacing Chris Murphy just promoted 
to Coats . . . Heartfelt condolences to Mary Ed- 
wards on the loss of her husband, Eddie. Ed was 
a former co-worker of ours and we all mourn his 
passing . . . Out ill we have Josephine Frans of 
J19, Elsa Freymann of J11, Amy Bennett of J8, 
and Amy Charles of the Beauty Parlor. Hope you 
\ltred Chiarella will all be back soon . . . And we’re glad to have 
back with us Alfrieda Rosenson and Bernice Offinger of J4 .. . We also 
welcome back Jimmy Brown who is just out of the service and Van 
Brower who returns to us after a vacation in Europe . . . Congratulations 
to Edith Polis of J10. Wedding bells just chimed for her son . . . We 
know that May Jackson must be happy! Her son is home on leave after 
receiving his commission as a Second Lieutenant . . . On the agenda, 
mene other things, at our Divisional Meeting on October 28 will be the 
job of electing a new Secretary to our Store Committee, replacing Vir- 
_— Braunberg who has left the store. Let’s be sure to be at the Grace 

hurch on the 28th so we can again elect a person who represents all 
of us and again show management our united strength! - 





Pe aye ee 
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Executive Board Endorses Wagner , 
Mayor; Acts on Constitution Changes} 


The Executive Board ,at its reg-ment it had adopted at a special 


ular meeting in , went 
on record in support of Robert 
Wagner, Jr. in the coming mayor- 
alty race. The Board also heard 
Vice President George Gurian re- 
port on the New York State CIO 
Convention (see story on page 1) ; 
revised downward sections of the 
proposed amendment affecting 
dues rates; and voted action 
against Macy executives who vio- 
late the contract by doing staff 
work after store closing. 


Wagner Endorsement 


The Board met the night before 
the City CIO Council was sched- 
uled to consider its position in 
the 1953 city elections. President 
Sam Kovenetsky, speaking in be- 
half of Democratic Party nominee 
Robert Wagner, urged the Board 
to endorse him as “the candidate 
most friendly to labor.” 

It was made clear that the en- 
dorsement was not to be consid- 
ered as a directive to the member- 
ship, but was to be an expression 
of the Board’s view of the candi- 
date most likely to carry out a pro- 
gram in their interests. 

Following vigorous discussion 
the Board voted to back Wagner 
and instructed the Union’s dele- 
gates to the CIO Council to cast 
their votes for a similar endorse- 
ment by that group. 


Dues Rate 


On a motion by Morris Telzer, 
6th Floor, the Board agreed to 
re-examine the dues scale amend- 


1-S Rushes 
Rice $$ To 
Philippines 














meeting a week earlier. 

A careful study of the needs of 
the Union based on present ex- 
penses and the necessity for build- 
ing an adequate fighting fund led 
the Board to adopt the Constitu- 
tion Committee’s original pro- 
posals. 

Those proposals had been 
amended earlier to place an “in- 
equitable burden” on members 
who are high wage earners. Fur- 
ther study led the Board to con- 
clude that it had been guilty of 
discriminating against this group 
of workers when it originally 
voted. ' 

The final recommendation of 
the Board will be found under 
Article V, Section 2 of the pro- 
posed amendments to be voted on 
at the General Membership Meet- 
ing on Tuesday, October 27th. 


Contract Violations 


Lou Cotti, Board member from 
the Basement, reported that store 


PI TY Yoke RATS 





F 


executives had been seen » 
stopped from doing staff wor 
after store closing. He Proposed. 
that the Union assign a staff men 
ber to police the store after hops 
in order to put a stop to these 
Macy violations of the ¢ 

His motion was adopted ungg 
mously and President Kove 
advised the Board that steps woul 
be taken immediately to carry og 
the decision. 


Trial Committee 
The Board named a Trial Com. 


mittee to hear any cases arising 
during the month of October, Qh 
the Committee are: 

Marion Cook, 8th Floor; Frag, 
ces Caputo, DA-CT; John My 
lone, Display; Alphonso 
Receiving; and Harry Webster, 
Passenger Elevators. 'p 

Jerry Harte, 5th Floor, reporting 
for the out-going Trial Commi 
stated that Elaine Wallenbergh, 
the last scab awaiting trial, had 
resigned from the store. 
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65’ TRIES TO BLAME FAILURES } 
ON 1-5, BUT ONLY FAILS AGAIN 


The leaders of District 65, Dis- 
tributive, Processing and Office 
Workers of America, CIO, last 
week accused 8,000 members of 
Local 1-S of making it impossible 
for them to negotiate adequate 
wage raises in Gimbels, Blooming- 
dales, Sterns and Namm-Loesers. 
Their under-handed attack failed 


. to fool anyone who knows the 


facts. 
An article in Union Voice, 


official publication of DPOWA, 
said, “Had the Macy local made 
substantial gains when they were 
free to strike, a different situation 
could have existed in department 
stores under contract to ‘65’.” 


.Bloomingdales in the summer of 









































Section 5. *“* 
are entitle 


1952 which said that Blooming Hits of the Un 


dale workers would get no morMijermining tl 
than anyone else in 1953, THEN 

they turned around and signed a 

contract with Gimbels agreeing to 

a wage increase of $1 for 1953!{% Section 6. “ 
THAT was the deal that made degmmowingly vic 
cent raises impossible for workemgeageement ent 
in DPO stores. And THAT is themmmpof the rul 
deal that they are trying to bugga Union or | 
by their dishonest attack on @ affiliat 


Union. 

Adding one lie to another, the 
Union Voice article states, “... 
the settlement at Macy’s drastical 
ly affected our ability to secur 
from the managements of 


Section 7. “ 
msments sh 
general 1 
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In a dramatic gesture of global up their sellout of their members would have reflected increased i ; 
good will and labor solidarity Lo- the DPO leaders “neglected” to C°°St of transportation, rent and Section 10. 
cal 1-S cabled $90 for the purchase mention two major points: the spiraling of the cost of living, noted ter 
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after ‘the Taft-Hartley Act, and it stores); and a security clause AN ALL-TIME HIGH. 
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tion as a result. offs that take place shall be TIATE FOR A ye 
In cabling the urgently needed _ based strictly on seniority. VEE CLASS C 
funds, President Sam Kovenetsky 2. The DPO leaders “ne- 
said, “We feel that no matter dae IP ont eens tee ain Members of Local 1-S have long ton 11 
where it may be, a worker's fight [oeal 1-S strike and victo none Soten: SaaS ‘he a a his m 
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| posed Amendments to the Local 1-S Constitution and By-Laws 
To Be Voted On At The October 27th General Membership Meeting 
(Be Sure To Bring This Copy With You) 


Jn accordance with the provision of the Constitution of Local 1-S (Article XVII, 


¥ » 5) which 
ndments to the 


uires that written notice be given to all members of proposed 
onstitution, we herewith present the sections of the Constitution as 


y are and as the Executive Board recommends they be changed. 


" The following amendments will be submitted to the membership at the General 
smbership mecting to be held on October 27. 


TE: Italic type denotes recommended changes or addition in the text. 
_ ... Denotes unchanged text not included in this summary. 


AS TIS 


AS YOU WILL VOTE ON IT 


ARTICLE I 
Name 


| This organization shall be known as 
ical 1-S United Retail Workers, Unaffili- 


This organization shall be known as, 
Local 1-S affiliated with United Depart- 
ment Store Workers of America, C1Q. 


ARTICLE II 


« . Local 1-S, United Retail Workers, 


Affiliation 


. .. Local 1-S affiliated with United De- 
partment Store Workers of America, C10. 


ARTICLE IV 
Membership 


Section 3. “Persons qualified for mem- 
hip in the Union shall not be accepted 
i their application shall have been ap- 

ved by such a membership committee 

thall be provided for by the Executive 
j and until payment in full shall have 
made. 


Section 5. “Only members in good stand- 
are entitled to the privileges and bene- 
of the Union and the right to yote in 

mining the policies of the Union. 


Section 6. “Any member who wilfully or 
wwingly violates the provision of any 
t entered into by the Union or 
gy of the rules, regulations, or by-laws of 
Union or of any body to which it may 

affiliated, shall lose his good stand- 


Section 7. “The power to levy taxes and 
wsments shall be vested exclusively in 
general membership (present at the 

membership meeting voting on this 
lion. )” 


Section 10. “When a member has been 
wmoted temporarily to an exempt job, 
th member shall continue to pay dues 
dshall be fully covered under the bene- 
and rights of a Union member. Such 

rary promotion shall be for a period 
no more than four (4) months, Exten- 
of such exempt periods may be grant- 
wolely at the discretion of the Executive 


Section 11. “Any member who has with- 
i his membership or has* been sus- 

ied for failure to pay dues or assess- 

or has otherwise ceased to be a 
tr of the union may be reinstated to 

Mmbership as follows: 

1) If the application for readmission is 
made within six months of the with- 
drawal, suspension, etc., the mem- 
ber shall be required to pay all 
arrears and dues and assessments 
from the date of his withdrawal or 
suspension etc. ,and shall thereupon 
be reinstated to his previous stand- 
A in membership. 

b) After the lapse of six months from 
the date of withdrawal, etc., a mem- 

may be readmitted, but only as 

anew member upon the approval of 
Executive Board.” 

tion 12. “Any member who is desir- 

maintaining his membership in 

LS while unemployed or working 

tre in the industry not covered by a 

% with this Union may, upon pay- 


Section 3. Persons qualified for member- 
ship in the Union shall not be accepted 
until their application shall have been ap- 

roved by such a membership committee 
ons shall be provided for by the Executive 
Board and until all payments required by 
the Constitution and By-Laws shall have 
been made in full. 


Section 5. Only members in good stand- 
ing are entitled to the privileges and bene- 
fits of the Union and the right to vote in 
determining the policies of the Union. Any 
member ake has been suspended shall be 
considered as not in‘good standing. 


Section 6. Any member who wilfully or 
knowingly violates the provisions of any 
agreement entered into by the Union or any 
of the rules, regulations, or by-laws of the 
Union or of any body to which it may be- 
come affiliated, shall lose his good stand- 
ing and shall be required to surrender his 
Union card. 


Section 7. The power to levy taxes and 
assessments shall be vested exclusively in 
the general membership present at the gen- 
eral membership meeting voting on this 
question. 


Section 10. When a member has been 
promoted temporarily to an exempt job, 
such member shall continue to pay dues 
and shall be fully covered under the bene- 
fits and rights of a Union member. Such 
temporary promotion shall be for a period 
of no more than four (4) months. Cesio- 
sion of such exempt periods may be grant- 
ed solely at the discretion of the Executive 
Board. 


Section 10a. Should the extension be de- 
nied to the member, he shall be required 
to return to his original position within 
seven (7) days. If he fails to comply with 
this section he shall be subject to such dis- 
ciplinary action as may be deemed proper 
by the Executive Board, as provided in 
Article XV. 


Section 11. Any member who has with- 
drawn his membership, or has otherwise 
ceased to be a member of the Union, may 
be reinstated to membership upon the pay- 
ment of the initiation fee provided for 
herein as a new member, providing that his 
application shall have been approved, as 
provided in Section 3. 


Section 12. Any member who is de- 
sirous of maintaining his membership in 
Local 1-S while unemployed or on a 
elsewhere in the industry not ‘covered by 
a contract with this Union may, upon pay- 


AS IT IS 


ment of fifty (50) cents per month, obtain 
an Honorary Membership card and shall 
continue as a non-voting member of the 
Union, having all other benefits of the 
Constitution. Such members shall not be 
eligible to run for or hold office in the 
Union. 


AS YOU WILL VOTE ON IT 


ment of fifty (50) cents per month obtain 
an Honorary Membership card and shall 
continue as a non-voting member of the 
Union. Such members shall not be eligible 
to run for or hold office in the Union or 
obtain any of its benefits. 


ARTICLE V 
Fees 


Section 1. “An initiation fee of $5.00 
shall be paid. The Executive Board shall 
determine the amount of the initiation fee 
of any member admitted as part of a major 
unit.” 


Section 2. “The dues rate shall be based 
upon the basic weekly salary or the vaca- 
tion rate of pay for each preceeding year 
for those working on straight commission, 
salary plus commission, salary plus bonus, 
or salary plus piece work.” 


Section 2 a) “Unemployed members shall 
pay 50c per month in accordance with the 
rovision of Art. IV, Section 12. 
b) Up to and including $29.99 per week 
$1.00 
1.50 
2.00 
2.50, 
3.00 
3.50 
4.00” 


c) From $30.00 to $39.99 
d) From 40.00 to 49.99 
e) From 50.00 to 69.99 
f) From 70.00 to 79.99 
g) From 80.00 to 89.99 
h) From 90.00 up 





Section 3. “Monthly dues and fines and 
assessments shall be payable within the 
first ten Cays of each month. Any member 
who shall be two months in arrears in 
payment of dues, assessments or other pay- 
ments required to be made shall cease to 
be in good standing, and shall automatical- 
ly be suspended. In the event of illness, or 
some sufficient cause, the Executive Board 
may provi le for exemption.” 


Section 4. “Employees receiving a leave 
of absence from employment for one 
month or more shall pay fifty (50) cents 
per month in order.to continue in good 
standing during said leave of absence.” 


Section 1. An initiation fee of $7.50 
(Seven fijty) shall be paid. The Executive 
Board shall determine the amount of the 
initiation fee of any members admitted as 
part of a major unit. 


Section 2. The dues rate shall be based 
upon the weekly salary (or weekly sick 
benefits in the event of illness for three 
weeks or more in any one month) or the 
vacation rate of pay for each preceeding 
year for those working on straight com- 
mission, salary plus commission, salary 
plus bonus, or salary plus piece work. 


Section 2a) Unemployed members shall 
pay 50c per month in accordance with the 
provisions of Art. IV, Section 12. 

b) Up to and including $24.99 per week 
$1.00 
1.50 
2.00 
2.50 
3.00 
3.50 
4.00 
4.50 
5.00 


c) From $25.00 to $28.99 
d) From 29.00 to 39.99 
e) From 40.00 to 49.99 
f) From 50.00 to 59.99 
g) From 60.00 to 69.99 
h) From 70.00 to 79.99 
i) From 80.00 to 89.99 
j) From 90.00 to 99.99 
k) From 100.00 to 149.99 5.50 
l) From 150.00 up 6.00 | 


Section 3. Monthly dues, fines and assess- 
ments shall be due on the first day of the 
month and shall be payable within the first 
ten (10) days of the month. Any member 
who shall be two (2) months in arrears 
in the payment of dues shall cease to be in 
goud stand.ng. Any member who fails to 
pay assessments, fines or other payments 
required to be made shall be subject to 
such discipline as shall be determined by 
the Executive Board, in accordance with 
Art.cle XV hereof, except that in the event 
of illness, for which the employee receives 
no sick benefits, the members shall be ex- 
cused from the payment of dues and assess- 
ments during ‘such illness. 





Section 4. Employees receiving a leave 
of absence from employment for one month 
or more shall pay fifty per cent (50%) of 
the dues rate, as provided in Section 2. 


ARTICLE VI 
Membership Meetings 


Section 7. “Unexcused absentees from 
two consecutive meetings shall be called 
before the Discipline Committee and the 
Committee shall recommend appropriate 
action to the Executive Board.” 


Section 7. There shall be an Attendance 
Committee consisting of the Executive 
Board representatives of each Division in 
each store to determine and pass upon the 
reasonableness of all excuses. 


Section 8. All excuses must be submitted 
in writing to the Attendance Committee 
within five (5) days prior to or after any 
membership or divisional meeting. 


ARTICLE VII 
Executive Board 


Section 2. “The Executive Board shall 


meet at least once every month. ...” 


Section 3. “The Executive Board shall 
have general supervision over all the affairs 
and properties of the Union. It shall exe- 
cute the decisions of the general member- 
ship. Between general membership meet- 
ings, it shall exercise all the powers of the 
Union and shall fulfill the objects of the 
Union sub‘ect to the provisions of this 
Constitution /t shall approve or disapprove 
all appointed representatives of the Union. 


Section 1d). Where an Executive Board 
member is transferred to another floor for 
a period not to exceed three months, fol- 
lowing the order of succession the Floor 
Committee Secretary will temporarily be- 
come an Executive Board member repre- 
senting that floor. 


Section 2. The Executive Board shall 
meet at least once every month except July 
and August... 


Section 3. The Executive Board shall 
have general supervision over all the affairs 
and propertics of the Union. It shall exe- 
cute the decisions of the general member- 
ship. Between general membership meet- 
ings, it shall exercise all the powers of the 
Union and shall fulfill the objects of the 
Union subject to the provisions of this 
Constitution. It shall su such modes 
of procedure as it may deem material for 


(Continue on next page) 
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It shall suggest such modes of procedure 
as it may deem material for the progress 
and advancement of the Union. It shall 
recommend such business as in its deter- 
mination shall be acted upon by the Union. 
It shall receive, review, and act upon re- 
ports of officers and committees. All ex- 
penditures over five hundred (500) dollars 

month shall require authorization of 

e Executive Board.” 


Section 7. “The Executive Board shall 
act on all charges presented by members 
to it against any member or officer of the 
Union and shall render its report with 
respect thereto to the membership. Griev- 
ances to the Executive Board shall be pre- 
sented in writing and the Executive Board 
shall have the right and power to summon 
any member before it at one of its meet- 
ings for the purpose of answering the 
charges presented.” 


Section 11. “Vacancies in the Executive 
Board during any year shall be filled im- 
mediately by a special election if the va- 
cancy is that of a divisional representative. 
Nomination and election for such office 
shall be held at a special meeting of the 
division for that purpose.” 


Section 13. “The Executive Board shall 
— such forms for collecting and ac- 

owledging dues, assessments, and any 
other financial business. of the Union as 
it deems necessary.” 


Section 14. “Unexcused absence from 
two consecutive regular Executive Board 
meetings is basis for suspension or removal 
from the Executive Board, by the Board, 
subject to ratification of the division . . .” 
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the progress and advancement of the 
Union. It shall recommend such business 
as in its determination shall be acted upon 
by the Union. It shall receive, review, and 
act upon reports of officers and commit- 
tees. All expenditures over five hundred 
(500) dollars per month shall require 
authorization of the Executive Board. 


Section 7. Grievances to the Executive 
Board shall be presented in writing and 
the Executive Board shall have the right 
and power to summon any member before 
it at one of its meetings for the purpose of 
answering the charges presented. 


Section 11. Vacancies in the Executive 
Board during any year shall be filled by a 
special election or regular election, in the 
daisudten of the Executive Board, if the 
vacancy is that of a divisional representa- 
tive. 


Section 13. The Executive Board shall 
approve such forms for collection and ac- 
knowledging dues, assessments, and any 
other financial business of the Union as 
it deems necessary. 


Section 14. Unexcused absence from two 
consecutive regular Executive Board meet- 
ings is basis for removal from the Execu- 
tive Board, by the Board, subject to ratifi- 
cation of the division . . . 


Section 15. All appointments by the Un- 
ion, except of office and clerical employees, 
shall be subject to the approval of the Ex- 
ecutive Board. 


Section 16. No changes in the wage 
scales of appointed representatives, except 
office and clerical employees, shall be made 
without the approval of the Executive 
Board. 


ARTICLE VIII 
Officers and Their Duties 


Section 4. “. . . and for the faithful per- 
formance of these duties, the President 
shall receive the sum of $125.00* per week 
and shall be entitled to three weeks vaca- 
tion’each year, with pay.” 


Section 4... . and for the faithful per- 
formance of these duties, the President 
shall receive the sum of $150.00* per week 
and shall be entitled to a vacation based 
upon his combined Union and R. H. Macy 
& Co. service and measured by the current 
agreement affecting the vacation rights of 
members. 


*The Constitution dated November 1, 1949 contains a mis-print which describes 
the salary of the President as $125.00. Actually this amount had been Constitu- 
tionally amended on February 28, 1949 to read $150.00. The aim at this time 
is to simply correct the record. No wage increase is herein proposed for the 


President. 


Section 5a). “. . . and for the faithful 
erage of such duties the First Vice 

resident shall receive the sum of $80.00** 
per week and shall be entitled to three 
weeks vacation each year with pay.” 


Section 5c). “. . . and for the faithful 
rformance of such duties the Second 
ice President shall receive the sum of 
$80.00** per week and shall be entitled to 
three weeks vacation each year with pay.” 


Section 5a)... . and for the faithful per- 
formance of such duties the First Vice 
President shall receive the sum of 125.00** 
per week and shall be entitled to a vacation 
based upon his combined Union and R. H. 
Macy & Co. service and measured by the 
current agreement affecting the vacation 
rights of members. 


Section 5c). ... and for the faithful per- 
formance of such duties the Second Vice 
President shall receive the sum of 
$125.00** per week and shall be entitled 
to a vacation based upon his combined 
Union and R. H. Macy & Co. service and 
measured by the current agreement affect- 
ing the vacation rights of members. 


**The Constitution dated November 1, 1949 contains a mis-print which describes 
the salary of the First and Second Vice President as $80.00 Actually this 
amount had been Constitutionally amended on February 28, 1949 to read 
$105.00. The proposed change calls for correcting the past record and recom- 
mends salary increases of $20.00 per week for each of the Vice Presidents. 


ARTICLE IX 
Divisional Groups 


Section 3. “Each division shall meet at 
least three times a year, at such time as the 
President or Vice Presidents shall deter- 
mine.” 

Section 5. “In each division which is 
made up of more than one department, 
each department shall elect at least one 
steward, and an assistant steward or stew- 
ards ,if deemed necessary, by a majority 
vote of the members of the department.” 


- 


Section 3. Each division: shall meet at 
least two times a year, at such time as the 
President or Vice Presidents shall deter- 
mine. 


Section 5. In each division which is 
made up of more than one department, 
each department present shall elect at least 
one steward, and an assistant steward, by 
a majority vote of the members of the 

t. 
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Welfare Fund 


Section 1. “There shall be created within 
the Union a welfare fund, to be known as 
the Welfare Fund of Local 1-S, United Re- 
tail Workers, Unaffiliated.” 


Section 1. There shall be created 
the Union a welfare fund, to be known » 
the Welfare Fund of Local 1-S aftiiay 
with United Department Store Workers of 
America, C10. ba. 


ARTICLE XII 
Welfare Board 


Section 9. “The Welfare Board shall be 
responsible for the payment of death bene- 
fits according to the following schedule . . . 

Members of 6 months sianding —.$ 50* 

Members of over 1 year standing 200* 

These benefits will be paid to the family 
of the deceased on receipt of a copy of the 
death certificate.” 

*On October 30, 1951 the Constitution 


Section 9. The Welfare Board 
responsible for the payment of death 
fits to the duly designated beneficiary 
the member or, if none, to his estate, 
cording to the following schedule ,,, 
Members of 6 months standing —§]98 
Members of over 1 year standing . 209+ 


was amended to provide for the paymen 


of death benefits of $100 and $200 as shown in the revised schedule. It appeay 
at this time only in order to correct the printed record, and does not represen: 


any change in benefits. 


ARTICLE XIll 
Publications and Education 


Section 3. “A broad educational and cul- 
tural program shall be carried out within 
the Union the purpose of which shall be 
to train members to become better trade 
unionists and better citizens of our country. 
For this purpose an educational director 
shall be chosen by the Executive Board.” 


Section 3. A broad educational and cyl. 
tural program shall be carried out within 
the Union the purpose of which shall be 
to train members to become better trade 
unionists and better citizens of our country, 
For this purpose an educational director 
shall be chosen by the Executive Board, 
He shall also be the editor of the Local 


newspaper. 


ARTICLE XIV 
Discipline 


Section 1. “Any member may be penal- 
ized for committing any one or more of 
the following offenses by fine, suspension 
or expulsion in accordance with provisions 


of Article XV.” 


Section 1. Any member may be penal 
ized for committing any one or more of 
the following offenses by fine, suspension 
of some or all privileges and benefits, sup 
pension from membership for a period not 
to exceed six (6) months, or expulsion in 
accordance with provisions of Article XV, 


ARTICLE XV 
Trial of Members and Officers 


Section 2. “At the time that such charges 
are submitted to the Executive Board, it 
shall select from among the members of 
such Board, a trial commitee of five and 
shall designate the chairman thereof. 
Neither the compainant nor the accused, 
nor any witness, shall be eligible to be a 
member of the trial committee. In the 
event there are not sufficient members of 
the board eligible to be on the trial com- 
mittee, then the President shall appoint 
from among the membership of the Union 
the additional members. The trial commit- 
tee shall hear the accused and the complain- 
ant and their witnesses, and shall — 
their finding to the Executive Board, which 
shall take such action as it may deem just 
and proper. In the event the anal is 
jean guilty of the charges filed against 
him, the Executive Board shall impose such 
penalties as may be just and proper in the 
premises.” 


Section 2. At the time that such charges 


are submitted to the Executive Board, he 


Chairman of the Executive Board 

select from among the members of such 
Board, a trial committee of five and shall 
designate the chairman thereof. Neither the 
complainant nor the accused, nor any wit 
ness, shall be eligible to be a member of 
the trial committee. In the event there are 
not sufficient members of the Executive 
Board eligible to be on the trial commit 
tee, then the Chairman of the Executive 
Board shall appoint from among the mem 
bership of the Union the additional mem 
bers. The trial committee shall make such 
rules and regulations as it deems necessary 
for its proper functioning. : 


Section 2a). When charges are submitted 
to the Executive Board they shall be turned 
over to the trial committe for adjudication 
under this Article. 


Section 3. The trial committee shall hea 
the accused and the complainant and their 
witnesses, and shall report their finding 
the Executive Board, which shall take such 


action as it may deem just and proper. In 


the event the accused is found guilty ‘of 
the charges filed against him, the Executwe 
Board shall impose such penalties as méy 
be just and proper. 


Section 4. ... 
Section 5. ... 
Section 6. ... 


only the numbering 
of these sections # 


changed. 


ARTICLE XVI 
Collective Bargaining 


Section 3. “No member or members shall 
negotiate with employers or any agent 
therof, without due authority vested in 
them by the Executive Board in matters 
pertaining to wages or working condi- 
tions.” 


Section 5. “No member shall have the 
authority to call a strike without the con- 
sent of the general membership.” 


Section 3. No member or members shall 
negotiate with employers or any 
thereof, without due written au 


vested in them by the Executive Board # 


officers in matters pertaining to wag® 
working conditions. 


Section 5. No member or officer 
have the authority to call a work stop 
without the consent of the general 
bership. 
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20° fs Impellitteri 

ment Mm Vincent Impellitteri was elected 

pears York City’s 101st Mayor on 

Ceent Bvcember 7, 1950, to fill out the 
ining three years of the un- 

mired term of William O’Dwyer 


iho had resigned. In the special 
sion Impellitteri, a Democrat 






- ming on the Experience Party 
ill be Micket, defeated the nominee of 
trade Hie Democratic and Republican 
iniry. organizations. 
rector af pn he ran for election, 
oard, [mpellitteri was Acting Mayor, 
Local moved into that position 
fom the Presidency of the City 
(ouncil after O’Dwyer’s resigna- 
jon became effective. 
From 1929 to 1937 Mr. Impel- 
jiteri served as Assistant District 
penal Mitorney in New York County. 
re of @ Inthe Primary election of 1953 
MSR Hie lost the Democratic Party’s 
SU Biomination to Robert Wagner. 
d not 
ion in 
> XV, 










TRANSIT INCREASE: While 
y stating his disapproval of 
Mincrease in transit fares, the 
for played a major part in 
inging it about. His acceptance 
the Dewey-inspired Transit 


| re iuthority made the increase poss- 
the His final plea was that there 
‘i wi no other way to keep the city 


wt of the red. 
3% CITY SALES TAX: Local 





cutive lS was represented personally in 
mmit- ixeto-face arguments with the 
cutive @ayor against increasing the sales 
mem- 9% from 2% to 3%. He listened im- 
mem- Mpiiently to arguments against it, 
: such Heid he was for it, signed it, then 
essary mm to catch a boat for a vacation 
cruise. 

RENT CONTROL: The Mayor 
hiled to use the great powers of 
lis office to ward off the rent de- 
tntrol law in Albany and the in- 

; meases that followed. He did not 
milled Bh invoke City rent control laws that 
turned wold have prevented the 15% in- 
COLON TE rrease. 

HOUSING: The official voice of 
I heat Mitebiggest city in the country and 
1 their world was never raised in op- 
ing © Mysition to cutting down the low 
e such Mort public housing program. The 
er, Lh or has favored private real 
ity’ of Heate interests with a slum clear- 






me program that has been used 
ee, high rental construc- 






SCHOOL BUILDING PRO. 
: While there was some new 
‘struction, it failed by far to 
Met the city’s needs. Schools were 
in response to community 

, Which, in many in- 


Mitees resulted in the neglect of 
hadly 0 










s shall vercrowded areas. 

aget CIVIL RIGHTS: The Mayor 
hority way in the whitewash of 
ard Police Commissioner when 
ges Steed with diserimination and 





Mulality. The Mayor has had little 
#tothing to say about the en- 
;ement of statutes forbidding 
ination and guaranteeing 


MS rights for all. 



























Democratic-Fusion 


Wagner 


Robert F. Wagner, Jr. was elect- 
ed to the New York State Assem- 
bly in 1937. He was the sponsor 
of anti-discrimination, civil rights, 
housing, labor and welfare legisla- 
tion. ; 

From 1941 to 1945 he served as 
an intelligence officer with the Air 
Force. Following his discharge he 
worked as his ailing father’s rep- 
resentative in his dealings with 
representatives of the public. 

In 1947 he accepted the post 
of Commissioner of Housing and 
Buildings. He was later appointed 
Chairman of the City Planning 
Commission. 

In September, 1949, he was 
nominated for Borough President 
of Manhattan by both the Demo- 
cratic and Liberal Parties. He won 
the election by a vote of 2% to 1 
over his nearest opponent. 


TRANSIT INCREASE: I am 
opposed to the imposition of bur- 
densome increases on the riding 
public and voted against the crea- 
tion of the Transit Authority. 


3% SALES TAX: It is my view 
that the sales tax can be reduced 
through economies in administra- 
tion, through a sounder tax pro- 
gram for the City of New York 
and through increased State aid 
for the city. 


RENT CONTROL: I am op- 


posed to the 15% rent increase. 


HOUSING: At the last session 
of the State Legislature I proposed 
a three hundred million dollar low 
rent housing program; creation of 
a state fund to provide loans and 
low interest rates to non-profit co- 
operative housing projects and en- 
actment of a prior lien law under 
which the city could make re- 
pairs to existing housing where 
the landlord fails to . . . I also 
think it essential that a central 
complaint bureau be established 
in each borough to handle tenants 
complaints of housing violations. 


SCHOOL BUILDING PRO- 
GRAM: Elimination of overcrowd- 
ing in schools and the continued 
use of obsolete buildings can be 
achieved only through a five hun- 
dred million dollar school con- 
struction program. I have advo- 
cated that such a program be un- 
dertaken, to be financed out of 
taxes now levied by the State of 
New York on cigarettes to finance 
bonds used for the veteran’s bo- 
nus. These bonds will be paid off 
in 1956, and such funds shoulé be 
used thereafter for such a school 
construction program. 


CIVIL RIGHTS: I think we 
should take the leadership in ad- 
vancing civil rights. To achieve 
that objective, 1 have advocated 
the creation of a commission on 
human rights with adequate en- 
forcement power to eliminate dis- 
crimination in housing, education, 
employment and all other areas. 





Liberal 








Rudolph Halley was appointed 
law secretary to U. S. District 
Court Judge William Bondy in 
1934 and served in that post un- 
til 1937. For the next five years 
he served as Assistant United 
States attorney. In 1942_Halley was 
appointed assistant counsel to the 
Senate Truman Committee investi- 
gating war frauds. In 1944 he be- 
came chief counsel of the Commit- 
tee. During 1943 and °44 Halley 
also served as chief counsel to the 
Senate Committee on Oil and 
Fuel Shortages. 

In 1945 Halley resigned from 
the Truman Committee and en- 
gaged in private corporate law 
practice in New York and Wash- 
ington. In 1950 he was appointed 
Chief Counsel to the Senate Crime 
Investigating Committee, headed 
by Senator Kefauver. Halley was 
elected President of the New York 
City Council in 1951. 


TRANSIT INCREASE: Op- 
poses increase in fare. Believes in- 
crease is a matter for elected offi- 
cials who are responsible to the 
voters. Believes need is for effi- 
ciency in management to reduce 
deficit and improve service. Pro- 
posed reduction of operating forces 
in transit system as one economy. 


3% CITY SALES TAX: Voted 
against continuing 3% sales tax for 
three years as unfair burden on 
those least able to pay. 


RENT CONTROL: Mr. Halley 
appeared in Albany before the 
Temporary State Commission on 
Rents and Rental Conditions to 
demand the continuation of then 
existing rent control law without 
weakening. 


HOUSING: Mr. Halley’s rec- 
ord indicates a fight against elimi- 
nation of public housing. He has 
called for the revival of the city- 
aided housing program and addi- 
tional State and Federal Funds for 
housing. He is also on record in 
favor of better enforcement of ex- 
isting housing codes. 


SCHOOL BUILDING PRO- 
GRAM: In 1952 Halley proposed 
an additional five million dollars 
for modernization. That sum cov- 
ered rebuilding of roofs, major 
plumbing jobs, etc. Mr. Halley and 
his staff met with parents groups 
concerning school problems and 
helped obtain additional schools. 


CIVIL RIGHTS: In February, 
1953 Mr. Halley issued a state- 
ment on the importance of the 
FBI investigation of New York 
City police regarding civil rights 
violations and called for a policy 
to prevent police brutality by 
them. He supported a resolution 
calling for investigation into 
charges of police brutality. He in- 
troduced a resolution aimed at 
eliminating discrimination against 
Negro representation in the State 
Senate. 





Know Your 1953 Mayoralty Candidates 


Riegelman | 


Harold Riegelman, in 1931, 
served as Special Assistant Attor- 
ney General under the then Gov- 
ernor Roosevelt. In 1938, as.a 
delegate to the New York State 
Constitutional Convention, he 
drafted the present City Home 
Rule amendment and laid the 
groundwork for the unification of 
the city’s subways. In 1947-48 
he was counsel to and advised in 
the organization of the New York 
State Veterans’ Bonus Bureau. 

In 1951 and 1952 he initiated 
and brought to a successful con- 
clusion New York’s first legisla- 
tive program for rehabilitation of 
alcoholics. 

In 1953 he became Acting Post- 
master of New York to reorganize 
the postal services of the City. 

He was a combat officer in both 
World Wars I and II, is engaged 
in private law practice and serves 
as an advisor to the government. 


TRANSIT INCREASE: Mr. 
Riegelman, in his capacity of coun- 
sel to the Citizen’s Budget Com- 
mitee, for years led the fight for 
a “self-supporting” transit system. 
This meant support for fares even 
higher than at present. He favors 
the Transit Authority set up by 
Dewey, which has raised fares and 
has made it impossible for voters 
to decide on issues affecting the 
transit system. 


3% CITY SALES TAX: Gover- 
nor Dewey told New Yorkers that 
we would have to raise the tax be- 
cause the State would not increase 
the share the city gets back of 
taxes collected in it. Mr. Riegel- 
man has no record of having op- 
posed this. 


RENT CONTROL: It was the 
Republican majority in Albany 
that wiped out controls and was 
responsible for the 15% rent in- 
crease. There is nothing of record 
to indicate that Mr. Riegelman dis- 
agreed with that decision or would 
do anything about creating city 
controls. 


HOUSING: The record of Mr. 
Dewey is one that shows strong 
opposition to low-cost public hous- 
ing. We presume that Mr. Riegel- 


man agrees. 


SCHOOL BUILDING PRO. 
GRAM: Here Mr. Riegelman has 
spoken for himself. He said, “To- 
day’s heartless combination of 
overcrowded schools in some dis- 
tricts and empty classrooms in 
others can be smashed by substi- 
tuting planning for political pres- 
sure. As a temporary measure of 
relief, State-aided free buses, as 
in many upstate communities, can 
take children from neighborhoods 
with overcrowed schools to where 
schools are under-used.” 


CIVIL RIGHTS: Mr. Riegel- 
man has stated his opposition to 
discrimination in the armed forces 
and segregation in housing. He ad- 
vocates prevention of violations in- 
stead of investigation afterwards. 











American Labor 





McAvoy 


Clifford Thomas McAvoy was 
appointed by Mayor LaGuardia as 
Deputy Commissioner of Welfare 
in 1938 and served in that post 
until 1941. He was appointed after 
LaGuardia had asked the Ameri- 
can Labor Party to elect him to 
replace B. Charney Vladeck in the 
New York City Council after the 
death of Vladeck. 

In 1941 he was appointed Leg- 
islative and Political Action Direc- 
tor of the Greater N. Y. CIO 
Council. McAvoy served as Assist- 
ant Director CIO-PAC until March, 
1948, when CIO adopted resolu- 
tion opposing Wallace. He or- 
ganized the Progressive Party La- 
bor Committee for Wallace and 
became New England Director of 
the Labor Committee in 1948. 

He was his party’s candidate 
for Assembly from the 15th AD 
in 1938 and for President of the 
City Council in 1951. 


Their Voting Record or Stated Position 


TRANSIT INCREASE: I am 
in favor of an immediate reduction 
of transit fares. I would make up 
the so-called subway operating 
deficit by an honest assessment of 
big commercial and industrial real 
estate. 


3% SALES TAX: I am for the 
immediate repeal of the sales tax 
and other local consumer taxes 
like that on cigaretes. I advocate 
a stock transfer tax to make up 
part of the revenue the city would 
lose by this repeal, plus a fair allo- 
cation té New York City of part 
of the State income and other 
taxes collected in the city. 


RENT CONTROL: I am in fa- 
vor of fighting for rent reductions. 
In February, 1953 we demanded 
extension and strengthening of rent 
control throughout the state. We 
now urge an immediate repeal of 
the rent decontrol law; an abso- 
lute prohibition of the so-called 
“voluntary” rent increases and the 
extension of rent control to all 
new housing, “limited dividend” 
projects and commercial proper- 
ties. I favor the automatic reduc- 
tion or suspension of rent when- 
ever a certificate of violation is 
issued, and no resumption of full 
rent until the violation has been 
removed; the addition of repre- 
sentatives of organized labor and 
tenant groups to the personnel of 
the State Rent Commission. 


HOUSING: I favor additional 
public housing for low income 
groups. 

SCHOOL BUILDING PRO- 
GRAM: We advocate an immedi- 
ate increase in the Capital School 
Budget to provide necessary new 
schools annually, and an official 
demand by the city for a state bond 
issue of 600 million dollars to pa 
for school construction and monk 
ernization. 

CIVIL RIGHTS: I advocate po- 
litical freedom for all, and eco- 
nomic, political and social equal- 
ity for the Negro, Puerto Rican 
and all other minorities. 















































ag hoto shows | 


A good time was had by all as 
the Hotel Astor Grand Ballroom 
rocked with mirth and merriment 
at the annual Local 1-S Welfare 
Fund Dance. The affair was a fi- 
nancial as well as a social success, 
and the uninterrupted work of the 
Welfare Board was thereby as- 
sured for another year. 

The glitter of the crowd and the 
glamor of the ballroom atmosphere 
set a new high in the Union’s 
series of hits. The music of two 
top bands, Vincent Lopez and 
George Romero and his Rhumbas, 
plus a stellar show, really rang 
the bell. Hitting the top of the 
applause meter were two members 


of Local 1-S who took the spot- 
light and won the enthusiastic 
cheers of their co-workers. They 
were vocalists Bess Benoit of the 
Book Department and Steve Bed- 
alamonta of Display. 

As the evening progressed and 
its outstanding success became in- 
creasingly evident, Cathryn Hall, 
Chairman of the Welfare Board 
said: 

“Every person who is here en- 
joying this memorable evening, 
and every member of our Union 
owes a tremendous debt of grati- 
tude to the untiring work of Ad- 
ministrator Tony Puca and the 
Dance Committee he headed. They 


ust a onal section of the wonderful group > that filled the Hotel Astor Grand Ballroom 
e "best ve * dance run by the Union's Welfare Fund. It was truly a night to remember. 


Thousands Agree That Astor 
Dance Hit An All-Time High 


did a magnificent job!” 

Added President Sam Koven- 
etsky, “A dance means more than 
having a wonderful time and 
making money. It means that on 
a social level we have the same 
unity and the same spirit that has 
meant so much to us on the job. 
I, on behalf of all the officers, want 
to express our deepest apprecia- 
tion to Tony Puca and the people 
who worked with him. Their ef- 
forts assure tha our Welfare Board 
will go right on giving the same 
fine service to the sick and needy 
members of our Union. For this 
alone they deserve a standing vote 
of thanks.” 
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SPREADING THE NEWS 


I just received the lovely book 
that the Union sent me and they 
were kind enough to forward it to 
me from the Denville Sanitarium. 

It seems every time that | am 
ill, (which is all too often) the 

_ Union is the first one there with 
its expressions of sympathy. It 
oes without saying that I really 
Fee 1 deeply indebted to Local 1-5 
for all they have done for me; 
ranging from getting my sick 
leave p Bag to saving my job for 
me when Macy’s decided to do 
away with the piano players alto- 
gether. 

If there is anything I can do for 
our Union outside of apreading the 
news of your generosity, please 
let me know. It will be a privilege 
to do it. 

Thanking you again and again 
for paying all the hospital bills 
when I was operated on this past 
April, I remain, 

Your grateful member, 
Marie Howard Sprague, 
283 Dept. 


NOT EASY 


Letter writing doesn’t come easy 
but this is one I must write. I 
just want te say thanks a million 
for the terrific help of the Health 
Plan and the interest of the Wel- 
fare Board. 

Don’t know where we'd be with- 
out them, and hope we always have 
them. 

Fraternally yours, 


Arthur Rushford, Packing 


A GREAT BUNCH 

My sincere thanks to a great 
bunch of workers in your quick 
response to the call for blood 
which was needed by me to pull 
through the operation. I guess my- 
self and hundreds like me owe our 
very lives to your expediting the 
precious blood saver so we can 
get back to good health. Thanks 
again. 


Winnie Bothwell, C4 


WONDERFUL THINGS 

I would like to take this oppor- 
tunity to thank the many fine peo- 
ple who were so good to me and 
did so many wonderful things for 
me during my recent illness. My 


thanks for the check which helped 


HEALTH PLAN NOTE 


If you plan to take a leave of 
absence for more than 30 days or 
if you leave the store and wish to 
continue your Health Plan cov- 
er on a direct payment basis 
YOU MUST see he Local 1-S 
Heath Plan Consultant at the Un- 
ion office within 30 days from the 
end of the month in which you 
leave the store. 

If you, or a member of your 
family covered by the Health Plan, 
enters the hospital you MUST call 
on the Union office for claim forms 
immediately on entering or as soon 
as possible thereafter. 

Protect yourself—protect your 
family—protect your benefits. Be 
sure to come to the Union office on 
time! 





defray medical expenses. The love- 
ly gift and card from Miss Hall 
and the Welfare Board was great- 
ly appreciated. 


I want to voice here, too, my 
sincere gratitude to all of my fel- 
low Union members throughout 
the Packing Division, particularly 
those wonderful girls and fellows 
on the 7th and 8th Floors, who did 
so many thoughtful things to make 
the life of a shut-in more com- 
fortable and cheerful. 


Helene Roberts, MCS 





Statement Required by the Act of August 24, 
1912, As Amended by the Acts of March 3, 
1933, and July 2, 1946 (Title 39, United States 
Code, Section 233) Showing the Ownership, 
Managemnt, and Circulation of Local 1|-S 
NEWS, published twice monthly except June, 
July, August when published monthly at New 
York, N. Y. |. The names and address of the 
publisher, editor, managing editor and bus- 
iness manager are: 
Publisher: Local !-S, United Department Store 
Workers of America, ClO, 290 Seventh Ave., 
N. Y. Editor: Dick Pastor, 290 Seventh Ave., 
N. Y. Managing editor, none. Business man- 
ager, none. 
2. The owner is: (if owned by a corporation, 
its name and address must be stated and also 
immediately thereunder the names and ad- 
dresses of stockholders owning or holding | 
per cent or more of total amount of ‘stock. If 
not owned by a corporation, the names and 
addresses of the individual owners must be 
given. If owned by a partnership or other 
unincorporated firm, its name and address, as 
well as that of each individual member, must 
be given.) 
Name, Local I-S, United Department Store 
Workers of America, ClO, 290 Seventh Ave- 
nue. Sam Kovenetsky, President, 290 Seventh 
Avenue. Philip Hof stein, Ist Vice- President, 
290 Seventh Avenue. George Gurian, 2nd Vice- 
President, 290 Seventh Avenue. 
3. The known bondholders, mortga ees, and 
other security holders owning or *Rolding | 
per cent or more of total amount of bonds, 
mortgages, or other securities are: (if there 
are none, so state.) 
None. 
Signed: Dick Pastor, Editor 

Sworn to and subscribed before me this 25th 
day of September, 1953. 

? Lewis A. Goltz 
(My commission expires March 30, 1955) 








This is the 
to be given for Divisional Meet- 
inde Adesiaslon wil be by 1953 
Union card. 


OFFICIAL NOTICE 
Divisional Meeting Sc 
official notice liable to a $2 : 


Welfare Fund as ey | 
Article IX, Section 4 of 





















1-S Constitution. 

' An unexcused absence will be BE SURE TO A’ 
GROUP DATE TIME 
4 Floor (PT)* Fri. Oct. 16 5:00 Auditorium 
4 Floor (FT)* Fri. Oct. 16 6:45 Auditoriy 
Flatbush Mon. Oct. 19 6:45 Astor 
ASD (PT) Wed. Oct. 21 4:30 Auditoriw 
ASD (FT) Wed. Oct. 21 6:30 Auditorium 
8 Floor (PT) Fri. Oct. 23 5:00 Auditorium 
8 Floor (FT) Fri. Oct. 23 6:45 Auditorium 7 
Jamaica Wed. Oct. 28 6:15 r Grace Chu 
2 Floor (PT) Wed. Oct. 28 5:00 Auditorium 
2 Floor (FT) Wed. Oct. 28 6:45 Auditorium” 
Housekeeping § Wed. Nov.4 10:15 & 11:15 a.m.Auditorium | 

3:15& 6:15 pm. 


*PT, Part-Time, FT, Full-Time 


**At Union office, 290 Seventh Avenue (Between 26 & 27 Sts.) : 
v 3 








CREDIT UNION STARTS FOUR 
YEAR, STILL GROWING STRO 


The Local 1-S Federal Credit 
Union celebrated its third anni- 
ersary with a continuing rate of 
expansion that was stumping the 
experts. 

In those three years the Credit 
Union has had deposits totallin 
$149,273.27. In the same rr | 
it has loaned out $303,901.03 and 
has had a total of 2,102 share 
holders. 

In the first two years it paid 
out $2,111.52 in dividends and 
expects to pay out more than an 
additional $1,500 for sums on de- 
posit during 1953. 

Thanks to its system of having 
bonded collectors who pick up de- 
posits in the stores and make them 
for the members, and the high in- 


terest rates paid, all 2,1( : 
holders agree that the Log 




















Credit Union is the best g 
save and an easy place from 
to borrow. If you haven't: 


JOIN THE CREDIT 
NOW. 









Late Bullet 


As this issue of the Log 
NEWS went to press it was 
that the National Labor Relg 
Board was about to set an e 
date on which the Monday-¥ 
day-Saturday onlies could 
cate their desire to be rep 


by 


1- % NEWS for more details.” 



























our Union. Watch the? 





PERSONALS 


FOR RENT—Large sunny room for business woman. Kitchen j 
leges and a good home. No other roomers. Washington Heigh 
minutes to Macy’s. Call before noon or after 6 P.M. WA 8-3140.9 


WANTED—1% room apartment, preferably unfurnished. Washi 
Heights if possible. to about $45. Need is urgent. Please phone 


1764 after 7 P.M. 


Personal ads for the Local 1-S NEWS must be received at the 
office by the 1st or 15th day of each month. Ads received on ti 
will appear in the issue dated the 15th. Those received on the 15t 
appear in the issue dated the lst of the following month. This is of 
as a service to members of Local 1-S and there is no charge for peu 


ads. 






























upon request. 
BLOOD BANK—Hf 
the Union Office— 





MEDICAL PLAN—For the name and address of the ¢ 
dentist, optometrist or podiatrist nearest you CALL the 
Office—WA 4-4540 or Associated 
BU 8-4210 (Night or Day}. Complete schedule of fees avai 


u need blood from the Blood Bank 
A 4-4540. 














Physicians Medical Gre 
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